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Support Business Success Across this Cycle
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Employer Resources

https://www.careeronestop.org/BusinessCenter/default.aspx

https://www.careeronestop.org/BusinessCenter/default.aspx


Job Order Posting – Arizona Job Connection (AJC)



Create an Employer Account



Create an Employer Account



Post a Vacancy / Job Order



Resume Search / Match



Job Referrals



Job Order Posting / Distribution



Job Order Posting / Social Media Distribution

• 7,195 Follow our page
• All job orders are posted on social media 

unless otherwise requested.

Note: Job Orders posted on social media are 
viewed by the general public. AJC Job Referrals 
help employers identify Job Seekers that have 
gone through ARIZONA@WORK Services.



Job Order Process



Customized Hiring Events



Opportunities for Employers

On-The-Job Training – Training provided under a contract with an employer who is reimbursed a percentage of the hourly wage. The 
participant being trained will be engaged in a job to help them prepare for long term unsubsidized employment. An On- The-Job training is 
intended to provide the knowledge or skills essential to meet the full and adequate performance of the job. 

Work Experience/Internships – an internship or work experience is a planned, structured learning experience that takes place in a 
workplace for a limited period of time. Internships and other work experience may be paid or unpaid, as appropriate and consistent with other 
laws, such as the Fair Labor Standards Act.  An internship or other work experience may be arranged within the private for profit sector, the 
non-profit sector, or the public sector.

Incumbent Worker Training – Training designed to help the local areas employer’s workforce obtain the skills necessary to retain 
employment and prevent job loss. The training activities are carried out by the LWDB in conjunction with employers or a group of employers 
(which may include employers in partnership with other entities for delivering such training) for the purpose of assisting such workers in 
obtaining skills necessary to retain employment.



Employer Resources



Reduction in Force?



Unemployment Insurance (UI)



Team Up!



Questions?


